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Corporate Governance Report
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The board of directors of the Company (the “Board”) 000000 o0oo0Ooooooooon
and management aspire to a high standard of corporate 0oooopooooooooooooon
governance and constantly strive for a responsible and value- ooooooooooooooooooo
driven management focusing on safeguarding and enhancing 000000 ooOonoooooooon
interest and value of the shareholders of the Company (the goooooooobooo
“Shareholders™) as well as the long-term sustainability of the

Group.
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Compliance with Corporate Governance
Code

The Group’s corporate governance framework and practices
adhere to the principles of the Corporate Governance Code (the
“CG Code”) set out in Appendix 14 of the Rules Governing
the Listing of Securities (the “Listing Rules) on The Stock
Exchange of Hong Kong Limited (the “Hong Kong Stock
Exchange™). For the year ended 31 March 2015, the Company
complied with all code provisions of the CG Code and adopted
the recommended best practices of the CG Code insofar as
they are relevant and practicable.

Key practices under the Group’s corporate governance
framework are set out in this report.

Corporate Governance Enhancement

The Board continuously reviews and improves the Group’s
governance standard. The Board, assisted by management,
also cultivates a transparent and ethical corporate culture. Key
enhancement initiatives undertaken during the year include the
following:

el Alboardlevaluationl programl hadl beenl conducted.l Asl
a result of the evaluation, areas of improvement were
identified and implemented to further strengthen the
governance and practices of the Board.

el Thel Boardl hasl embarked! onl al riskl managementl and!
internal control enhancement project whereby external
consultant has been engaged to conduct review on the
Group’s risk management framework and practices and
to develop an enhancement plan.
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Directors

The Board

The Company is headed by the Board which assumes the
responsibility for leadership and control and be collectively
responsible for promoting the success of the Company by
directing and supervising the Company’s affairs. The Board
currently comprises ten members, including three Executive
Directors, three Non-executive Directors and four Independent
Non-executive Directors (collectively, the “Directors™) as
follows:

Executive Directors

Mr. Lo Hoi Kwong, Sunny (Chief Executive Officer)
Ms. Lo Pik Ling, Anita

Mr. Lo Tak Shing, Peter

Non-executive Directors

Mr. Chan Yue Kwong, Michael (Chairman)
Mr. Lo Ming Shing, lan

Mr. Hui Tung Wah, Samuel

Independent Non-executive Directors
Mr. Choi Ngai Min, Michael

Mr. Li Kwok Sing, Aubrey

Mr. Kwok Lam Kwong, Larry

Mr. Au Siu Cheung, Albert

Biographies, including relationships among members of the
Board are set out in the “Directors and Senior Management”
section on pages 22 to 28 of the Company’s 2015 Annual
Report.

The Board has a balanced composition of Executive and
Non-executive Directors with each Director having sound
knowledge, experience and expertise contributing to the
successful performance and development of the Group. In
situation where certain areas of expertise/advice are required,
external advisers or consultants shall be engaged to advise the
Directors at the Company’s expenses.
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All Directors are aware of their collective and individual
responsibilities to the Shareholders and have exercised their
duties of care, skill and diligence. Comprehensive directors
and officers liability insurance coverage is in place to
provide protection to the Company, the Directors and senior
management.

The Directors conduct periodically evaluation of the
performance of the Board as a whole. Evaluation results and
areas of improvement are identified to enhance effectiveness
and governance of the Board.

Chairman and Chief Executive Officer

The roles of Chairman and Chief Executive Officer are held
by Mr. Chan Yue Kwong, Michael and Mr. Lo Hoi Kwong,
Sunny respectively. Their respective responsibilities are clearly
established and set out in the Board Charter.

The Chairman, being a non-executive Director, provides
leadership for the Board and is accountable to the Board
ultimately. The Chairman takes the lead to encourage Directors
to make active contribution to the Board’s affairs and ensure
that the Board acts in the best interests of the Company.

The Chief Executive Officer represents the management of
the Company and is accountable to the Board. His main
responsibilities include overseeing the implementation of
the Group’s strategies, objectives and policies, as well as
monitoring day-to-day management of the Group’s businesses
and operations and the operating and financial results of the
Group’s businesses against plans and budget.

Non-executive Directors and Independent Non-
executive Directors

The Non-executive Directors and the Independent Non-
executive Directors give the Board the benefit of their skills,
expertise, varied background and experiences. Through active
participation in Board meetings and serving on various Board
Committees, the Non-executive Directors and the Independent
Non-executive Directors bring in independent judgment and
make valuable contributions to the effective direction and
strategic decision-making of the Group.
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The Company has received an annual confirmation of
independence from each of the four Independent Non-
executive Directors. The Nomination Committee has assessed
the independence of each of the Independent Non-executive
Directors based on the guidelines as set out in Rule 3.13 of
the Listing Rules and considered them to be independent.

The Board and Management

The Board Charter adopted by the Board sets out the duties
and powers of the Board, the roles and responsibilities of
Directors, the Chairman of the Board and the Chief Executive
Officer and their respective relationship with management.

The Board is vested with duties and accountability to
Shareholders regarding management of the Group in addition
to those powers and authorities conferred upon it under the
Bye-laws of the Company (the “Bye-laws”). The role of the
Board is to provide overall strategic direction for the Group
and effective oversight of management. The Board Charter
sets out a schedule of matters reserved to the Board which
mainly include the following:

<]  Approvall ofl strategicl direction’ and’ related! objectives[ ofl
the Group;

el Successionl planning,l appointmentl and’ remunerationl off
Directors, Chief Executive Officer and senior management;

<l  Approvall oflsignificantl transactionsl andlinvestmentsl and!
major financial matters;

el  Ensuringlrisklmanagementlandinternallcontrollsystemlof]
the Group;

el Approvalloffl Company’slannouncements,lcircularl
and reports, including interim and annual results

announcements and reports; and

el  Appointmentloriremovalloflexternallauditor.
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The Board has delegated to the Management Board the oo0oObOoOO0oOooooobobobbboooo

authority to manage the day-to-day affairs of the Group. The godooooooooooooooooon
Management Board is headed by the Chief Executive Officer Oo0d0o0ooooooboooooooooa
and its members include all the Executive Directors, the Chief 0o0o0o0oDo0oooobooDooooon
Financial Officer and such other senior executives of the Group oo0oooooooooooooooon
as nominated by the Chief Executive Officer and agreed by the ooooooooooooobooooooa
Board. When the Board delegates aspects of its management 0o0o0oooooOoooooooooon
and administration functions to management, clear directions oodoooooooooooooooon
are given as to the limits of the authority delegated, in oo0ooooooooooao

particular, the circumstances where management should report
to the Board before making decisions or entering into any
commitments on behalf of the Group. Principal functions that
are delegated by the Board to the Management Board include
the following:

o] Developmentlandlimplementationl ofl corporatel strategies! . oooboooooobooo
and objectives;

el Approvall ofl transactions,l investmentsl andl financiall . gooooobooooboooooo
matters within the limit delegated by the Board; gooooooooo

el Managementlofiday-to-day operationsiofithelGroup; . gooobooooooo

] Development,limplementation! andl management? of] riskl . oo0oooooooooooooao

management and internal control; oad
el  Developmentloflhumanlresources]policieslandlsuccession! . oo0oo0oboooooooooooo
planning of executives; and ooo

el Ensuringlthel Boardl andlitsl Committeesl arel provided! . oo0ooooooooooooooo

with sufficient and relevant information on a timely gooooooooooooooon
basis in relation to the Group’s business and financial ooo
performance.
The Board reviews its delegation of responsibilities to 0o0oooooooooooooooon
management from time to time to ensure that they remain oo0ooooooooooon

appropriate to the need of the Group and its business.
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Appointment and Re-election of Directors

In compliance with the requirements under the Listing Rules
and the Bye-laws, (i) any Director who is appointed to fill a
casual vacancy is subject to election by shareholders at the first
general meeting after appointment; and (ii) all Directors should
be subject to retirement by rotation at least once every three
years and are eligible for re-election.

All Non-executive Directors and Independent Non-executive
Directors of the Company have been appointed for a specific
term subject to retirement by rotation as required by the Bye-
laws and the Listing Rules.

Directors’ Induction & Continuous Development

Every newly appointed Director receives a comprehensive
induction package to ensure that he has a proper
understanding of the operations, business and governance
policies of the Group. In addition, our external legal adviser
meets with the new Director to ensure that he/she is fully
aware of the responsibilities as a director under statute and
common law, the Listing Rules, applicable legal requirements
and other regulatory requirements.

The Directors recognise that continuous professional
development is critical for them to develop and refresh their
knowledge and skills so as to ensure that their contribution
to the Board remains relevant. Directors receive from senior
management and the Company Secretary regular updates
and presentations on developments to the Group’s business
and changes to the statutory and regulatory requirements to
facilitate the Directors’ discharge of their responsibilities. The
Company organises training and briefing sessions regularly
for the Directors to help them keep abreast with the Group’s
business and operation as well as developments of regulatory
and compliance requirements.

oogood

gooooobooooooogoomnooo
goboooooooboboboogooobn
oo0ooOoboooooooboamooog
oooboobooogoboboobooogon
gooo

gooooboogooobooboooogon
goobobooooogooboooogoobo
goooooooooo

ooogoogood

gobooooooboooooobobboo
gooooboooooobooogoon
goooobooooooobooogoo
gooooDboooobbooooooobo
goooobobooboobooogoooboooo
gooogooooo

oooboobooooobooooogoo
gobooboooooobobbooooobo
goooooooooooooboobobn
ooobobooooooobboooogon
goooobooooooboooogoon
gooboobbooooobobobooooo
goooooooboooooooobboo
gooooboogobogoooboooogon
goooog

oooooooono - 201500

35



Directors are encouraged to participate in continuous
development programmes held by external bodies at the
expense of the Company. All Directors are required to provide
the Company with their training record on a regular basis.
Summary of Directors’ training records for the year is set out

goboooooooboboooooobobo
gooooboboooooboobboogo
goooooooobbbooooogon
gooboooooo

below:

Directors o0 Training Areas (Note)
oo0omooo

Executive Directors goodo

Mr. Lo Hoi Kwong, Sunny (Chief Executive Officer) 0000DWoooooo a, b, de,f

Ms. Lo Pik Ling, Anita ooooo a, b, d, e f

Mr. Lo Tak Shing, Peter oooono a,b,d, e f

Non-executive Directors ooooo

Mr. Chan Yue Kwong, Michael (Chairman) oo0o0owooo a, b,c,d e f

Mr. Lo Ming Shing, lan ooooo a, b,def

Mr. Hui Tung Wah, Samuel googo a, b, d, e f

Independent Non-executive Directors opoooooo

Mr. Choi Ngai Min, Michael ooooo a, b, de,f

Mr. Li Kwok Sing, Aubrey opooag a, b,c d e f

Mr. Kwok Lam Kwong, Larry ooooa a, b,d e f

Mr. Au Siu Cheung, Albert ooooo a, b, de,f

Note: Training relating to (a) corporate governance; (b) legal and
regulatory; (c) accounting/financial; (d) risk management; (e)
strategic; and (f) business operation update of the Group

Board Committees

The Board has established the Nomination Committee,
Remuneration Committee and Audit Committee to assist
the Board to discharge its functions. Each Committee has
specific written terms of reference which sets out clearly the
Committee’s duties and authority. The terms of reference of
the Board Committees are published on the websites of the
Hong Kong Stock Exchange and the Company.

The Committees are provided with sufficient resources to
perform their duties, including the support of management
and engagement of independent professional advice at the
Company’s expense. The Committees report to the Board on
their decisions or recommendations and maintain an effective
and constructive communication with the Board.
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Nomination Committee

The Nomination Committee currently comprises the following
five Directors with majority members being Independent Non-
executive Directors:

Mr. Li Kwok Sing, Aubrey Independent
(Chairman of the Committee) Non-executive Director

Mr. Choi Ngai Min, Michael Independent
Non-executive Director

Mr. Kwok Lam Kwong, Larry Independent

Non-executive Director
Executive Director and

Chief Executive Officer
Non-executive Director

Mr. Lo Hoi Kwong, Sunny
Mr. Lo Ming Shing, lan

The Nomination Committee is primarily responsible for
reviewing at least annually the structure, size and composition
(including the skills, knowledge and experience) of the Board
and make recommendations on any proposed changes to the
Board to complement the Company’s corporate strategy.

The Board adopts a Board Diversity Policy which aims to
build and maintain diversity of the Board in terms of skills,
professional experience, cultural and educational background,
gender, age, and other attributes and strengths that are
required for the Company’s business from time to time. The
policy stipulates that Board appointments are made on a
merit basis and candidates will be considered against objective
selection criteria, with due regard for the benefits of diversity
on the Board. The Nomination Committee is delegated by the
Board to review the Board Diversity Policy on a regular basis,
make recommendations to the Board on measurable objectives
for achieving diversity of the Board as appropriate and monitor
the progress on achieving the objectives.
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The Nomination Committee held three meetings during the
year when the following key issues were discussed:

ol

ol

e[

Review! ofl thel structure,l sizel andl compositionl ofl thel
Board;

Assessmentl ofl thel independence! ofl thel Independent!
Non-executive Directors;

Considerationlandl making!recommendationtol thel Board!
on Directors for re-election by Shareholders at the annual
general meeting of the Company held on 11 September
2014;

Reviewloflresultsioflboardlevaluationlheldlinlthelyearland!
report to the Board with recommendations;

Discussionl oflsuccessionlplanlforiseniorlexecutivesloflthel
Company and report to the Board; and

Reviewlandl approvall ofl updatedl proceduresl forl
nomination of Directors.

Remuneration Committee

The Remuneration Committee currently comprises the
following three Independent Non-executive Directors:

Mr. Choi Ngai Min, Michael Independent
(Chairman of the Committee) Non-executive Director

Mr. Li Kwok Sing, Aubrey Independent
Non-executive Director

Mr. Kwok Lam Kwong, Larry Independent

Non-executive Director

The Remuneration Committee is primarily responsible for
making recommendations to the Board regarding the Group’s
policy and structure for remuneration of Directors and senior
management and determining the specific remuneration
packages of individual Director and senior management of
the Company. The remuneration of Directors is determined
with reference to duties and responsibilities of the role,
experience and the prevailing market conditions. Remuneration
of Executive Directors is structured to align with the long-
term interest of the Company with significant proportion of
remuneration linked to corporate and individual performance.
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Two meetings of the Remuneration Committee were held
during the year when the following key issues were discussed:

o] Considerationl ofl remunerationl packages’ ofl Chairman,!
Executive Directors and senior management and making
recommendation to the Board; and

e[ Discussionl ofl thel sharel awardl proposall andl makingl
recommendation to the Board.

Audit Committee

The Audit Committee currently comprises the following four
Independent Non-executive Directors:

Mr. Au Siu Cheung, Albert Independent
(Chairman of the Committee) Non-executive Director

Mr. Kwok Lam Kwong, Larry Independent
Non-executive Director

Mr. Choi Ngai Min, Michael Independent
Non-executive Director

Mr. Li Kwok Sing, Aubrey Independent

Non-executive Director

The Audit Committee is primarily responsible for reviewing
the financial information of the Company and overseeing
the financial reporting system, risk management and internal
control systems and corporate governance functions.

Three meetings of the Audit Committee were held during the
year when the following key issues were discussed:

el  Review! ofl thelindependencel of’ thel externall auditorl and!
engagement of external auditor;

<] Discussionloflauditlfindingslwithlexternal’auditor.andlthel
related management responses;

el Reviewl ofl thel Group’sl annuall andl interiml financiall
statements and the related results announcements;

el Reviewl ofl thel developmentlinl accounting’ standards!{
and its effects on the Group, goodwill assessment and
financial reporting matters;
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ol

Review!l ofl thel adequacy! ofl resources,l qualifications,
experience of staff of the Group’s accounting and
financial reporting function as well as their training
programmes and budget;

Review! ofl thel Group’slcontinuingl connectedltransactions!
and report to the Board thereon;

Approvall ofl thel internall auditl plan,l reviewl andl monitor]
risk management, internal control performance as well as
the effectiveness of the internal control system;

Reviewl ofl riskl managementl andlinternall controll
enhancement proposals;

Review!ofltheldirectors’landlofficers’liabilitylinsurance;
Review!l ofl thel Company’sl practicesl onl corporatel
governance and making recommendations to the Board;

and

Reviewl oflthel Company’sicompliancel with! CGICodeland!
disclosure in the Corporate Governance Report.

During the year, the Audit Committee held two private
sessions with the external auditor and external internal audit
consultant respectively without the presence of management.
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Board and Board Committee Meetings

The Board held four scheduled meetings at approximately
quarterly intervals during the year.

Regular Board meetings are scheduled a year ahead to
facilitate maximum attendance by the Directors. Formal
notices of at least 14 clear calendar days are given in respect
of regular meetings. For special Board or Board Committee
meetings, reasonable notices are given. Arrangement is in
place to invite Directors to include matters in the agenda for
regular meetings.

Agenda of the meetings and the accompanying papers for
regular Board and Board Committee meetings are sent in full
to Directors at least three clear calendar days before the date
of the meetings.

Minutes of Board and Board Committee meetings recorded in
sufficient details the matters considered and decision reached,
including any concern raised by Directors or dissenting views
expressed. Draft and final versions of minutes were sent to
all Directors for comments within a reasonable time after the
meetings.
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Attendance records of the Directors at Board Meetings, Board oo0o0oOoD0o0o0ooooOoooOooooo
Committee Meetings and Annual General Meeting held during goooooooooooooooooon
the year ended 31 March 2015 are set out below: ooooooooooooooooooo

Number of meetings attended/
held during the year ended 31 March 2015
g0000O000O0o0ODO0o0O0ooObDOoOoOoOooobDOoo

Nomination Remuneration Audit Annual
Board Committee Committee  Committee General
Meeting Meeting Meeting Meeting Meeting
000 O0OoOooo OoOo0oo0 00000 00
0Q 0o 00 0o oooo
Executive Directors oooog
Mr. Lo Hoi Kwong, Sunny ooooag
(Chief Executive Officer) ooooooo 4/4 313 N/AD O O N/AD OO 1/1
Ms. Lo Pik Ling, Anita ooooo 44  NAODOOO N/AD OO N/AD OO 1/1
Mr. Lo Tak Shing, Peter ooooo 4/4  NADDOD N/AD OO N/AD O O 1/1
Non-executive Directors ooooog
Mr. Chan Yue Kwong, Michael ooooo
(Chairman) oooo 4l4  N/ADDOD N/AD OO N/AD OO 1/1
Mr. Lo Ming Shing, lan goooo 4/4 3/3 N/AD OO N/AD OO 1/1
Mr. Hui Tung Wah, Samuel gooooo 4/4  NADODD N/AD OO N/AD OO 1/1
Independent Non-executive ooooooo
Directors
Mr. Choi Ngai Min, Michael ooooo 4/4 3i3 212 313 /1
Mr. Li Kwok Sing, Aubrey gooooo 4/4 3/3 212 3/3 01
Mr. Kwok Lam Kwong, Larry goooo 4/4 3/3 212 3/3 0/1
Mr. Au Siu Cheung, Albert ooooo 4/4  NADODD N/AD OO 3/3 1/1
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Accountability and Audit

Financial Reporting

The Directors acknowledge their responsibilities for preparing
the Group’s financial statements, which give a true and fair
view of the state of affairs of the Group and of the results and
cash flow for the reporting period. The Board is aware that its
responsibilities to present a balanced, clear and understandable
assessment extend to annual and interim reports, reports to
regulators, other inside information and financial disclosures
required under the Listing Rules as well as information required
to be disclosed pursuant to statutory requirements.

Management provides the Board and its Committees with
adequate information in a timely manner to enable the
Directors to make an informed assessment of the financial
and other information put before the Board for approval.
Each Director has separate and independent access to the
Company’s senior management for inquiries and additional
information.

External Auditor

A statement by the external auditor about their reporting
responsibilities is included in the Independent Auditor’s Report
on pages 73 to 75 of the Company’s 2015 Annual Report.

For the year under review, the remuneration paid to the
Company’s auditor, PricewaterhouseCoopers, is set out as
follows:

googn

ooon

goboboooobobooobbooonb
goooobbooooobbooooobo
gooooooooboooooobbbobb
ooooboobooooogoobooogon
gooobooooooboooooogon
gooooboboooobobobooooobo
goobobobooogoboooboooogoon
goobogoooon

gooooboogooooboooogoon
goooobboooooobbooooobo
goboooooobobooooooobobo
gogoobooboogobbooooogoo
gooboogoooo

googd

gobooooooobobbooooooboboo
oboooooooooooy3gysobood
goobogoon

goooobobobooooobooogoon
gooboooobobooon

Fee paid/payable

Type of services good opoooogoo
HK$’000

ooo

Audit services oooo 4,110
Non-audit services* gooog=* 863
Total oo 4,973

*  The non-audit services include mainly advisory services on
taxation, corporate governance and compliance.
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Internal Control and Risk Management

The Board is responsible for maintaining an adequate internal
control system to safeguard Shareholders’ investments and the
Group’s assets, and reviewing the effectiveness of the internal
control system.

The Group adopts a control and risk self-assessment
methodology and continuously assesses and manages its
business risks by way of assessment by the headquarters of
the Group and each business unit on a regular basis, and
communication of key control procedures to employees.

With assistance of external consultant under a co-sourcing
arrangement, Internal Audit Department and the external
consultant have continuous review of the Group’s internal
control system, working systems and workflows, as well as
management systems. The review is conducted by making
reference to the guidelines and definitions given by the
regulatory and professional bodies for the purpose of assessing
the five different internal control elements, namely, the control
environment, risk assessment, control activities, information
and communication, and monitoring.

The Group has established defined organisational structures.
Authority to operate various business functions is delegated to
respective management within limits set by the Management
Board which comprises the Executive Directors and senior
management of the Group. The Management Board led by the
Chief Executive Officer meets on a regular basis to discuss and
approve business plans and budgets prepared by individual
business units. The performance of the Group is reported to
the Board on a regular basis.

The importance of internal controls and risk management is
communicated to staff members in order to foster a control
environment and awareness within the Group. The Group
has properly documented the operational procedures of all
related business units, as well as authorisation and approval
procedures for significant decision making.
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The Group is committed to maintaining high standards of
corporate governance. Guidelines on specific areas including
corporate and financial reporting, conflicts of interest, personal
benefits, relations with suppliers and contractors, disclosure
of inside information, malpractice reporting and investigation
have been issued. New employees are informed of the Code of
Ethics, corporate mission and objectives through the Group’s
staff orientation programme.

The Group identifies, assesses and ranks the risks that are
relevant to the Group’s business according to their likelihood,
financial consequence and reputational impact on the Group.
Risk profile is reassessed periodically. Food safety is always the
core risk element in the risk profile. Its related controlling and
monitoring mechanism have been embedded in the day-to-day
business operations. Identified issues are closely managed and
resolved in a proactive and timely manner.

Annual internal audit work plan is developed based on the
result of risk assessment. The work plan is reviewed and
approved by management and the Audit Committee. During
the year, the Internal Audit Department and the external
consultant conducted internal control reviews covering
financial, operational and compliance controls of operations
in Hong Kong and the Mainland China. Internal Audit
Department also conducted ad hoc review requested by
management. Key business heads in Hong Kong and Mainland
China confirmed the effectiveness of the internal controls
system during the year. Audit recommendations are agreed
with respective department heads. They are tracked and
followed up for proper implementation. Progress is reported to
management and the Audit Committee on a regular basis. The
Audit Committee reports to the Board on any material issues
and makes recommendations to the Board.

The Board, through the Audit Committee, has conducted
an annual review and assessment of the effectiveness of the
risk management and internal control system of the Group
for the year ended 31 March 2015 and was satisfied with
the effectiveness of the Group in managing risks based
on management reports and the result of internal control
reviews. The Board has embarked on a risk management and
internal control enhancement project during the year whereby
external consultant has been engaged to conduct review on
the Group’s risk management framework and practices and to
develop an enhancement plan.
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Whistleblowing Policy

The Group seeks to conduct its business honestly and with
integrity at all times. A Protocol on Malpractice Reporting and
Investigation has been in place to provide guidance to our
employees and business partners who may, from time to time,
feel that they need to raise certain issues relating to the Group
in confidence and to ensure that they can raise any matters
of genuine concern, in the knowledge that they will be taken
seriously and that the matters will be investigated appropriately
and regarded as confidential.

Under the Group’s Protocol on Malpractice Reporting and
Investigation, employees and business partners may raise
their concern by sending their malpractice reports to Head of
Internal Audit who reports directly to the Audit Committee on
receipt and investigation of malpractice reports. For malpractice
reports concerning the Chief Executive Officer, Chief Financial
Officer and/or any members of the Management Board,
informants may make direct reports to the Chairman of Audit
Committee.

Directors’ Securities Transactions

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”)
set out in Appendix 10 to the Listing Rules as its own code
of conduct regarding directors’ securities transactions. Having
made specific enquiry of all Directors of the Company, the
Directors have confirmed that they had complied with the
required standard set out in the Model Code during the year
ended 31 March 2015.

The Board has also adopted written guidelines based on the
Model Code for relevant employees of the Group in respect of
their dealings in the Company’s securities.
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Inside Information

With respect to procedures and internal controls for the
handling and dissemination of inside information, the
Company takes seriously of its obligations under the new
Part XIVA of the Securities and Futures Ordinance and the
Listing Rules. The Group’s Disclosure Policy sets out guidelines
and procedures to the Directors and officers of the Group to
ensure inside information of the Group is to be disseminated
to the public in equal and timely manner. Briefing session is
held regularly for officers to facilitate their understanding and
compliance with the policy.

Company Secretary

Company Secretaries of the Company report to the Board and
also to the Chief Executive Officer and Chief Financial Officer
on day-to-day duties and responsibilities. Company Secretaries
are responsible for supporting and advising the Board on
governance matters. All Directors have access to the advice
and service of the Company Secretaries to ensure that board
procedures, all applicable rules and regulations are followed.

The Company Secretaries complied with the professional
training requirement under the Listing Rules during the year.

Communication with Shareholders and
Shareholders’ Rights

Shareholders’ Communication Policy

The Company has established Shareholders’ Communication
Policy to ensure proactive communication with Shareholders
and keep Shareholders informed of balanced and
understandable information about the Company in a factual
and timely manner. The Policy also serves to govern the
Company’s open and regular dialogue with Shareholders, fund
managers, analysts and the media through effective corporate
communication system covering various communication
channels including shareholders meetings, corporate
publications and website, press and analyst conferences.
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Shareholders’ Meeting

At the last annual general meeting of the Company held on
11 September 2014, the Chairman of the Board and other
Board members, including Chairmen or members of the Audit
Committee, the Remuneration Committee and Nomination
Committee as well as the external auditor were present to
communicate with Shareholders. Procedures for the poll voting
on the proposed resolutions were explained at the meeting
by the Chairman. The Company’s Hong Kong branch share
registrar, Computershare Hong Kong Investor Services Limited,
acted as scrutineer to ensure the votes were properly counted
and the poll results were published on both the websites of
the Company and the Hong Kong Stock Exchange.

Shareholders’ Rights

Subject to the applicable laws and regulations, the Listing
Rules and the Bye-laws, Shareholders may convene general
meetings of the Company and put forward proposals at
general meetings. The procedures for Shareholders to
convene a special general meeting, put forward proposals at
shareholders’ meetings and propose a person for election as
a director of the Company are available on the website of the
Company at www.cafedecoral.com.

Shareholders may also send their enquiries and concern to
the Board by addressing them to the Company Secretary of
the Company at the Company’s Head Office at 10th Floor,
Café de Coral Centre, 5 Wo Shui Street, Fo Tan, Shatin, New
Territories, Hong Kong. Shareholders can also make enquiries
to the Board directly at the general meetings.

The Company’s Memorandum of Association and Bye-laws are
available on the websites of the Company and the Hong Kong
Stock Exchange. During the year ended 31 March 2015, there
was no change to the Memorandum of Association and Bye-
laws of the Company.
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Investor Relations

Management of the Company regularly meets with institutional
investors, financial analysts and financial media to provide
update on the business progress and recent developments
of the Company. The Company has regularly participated in
conferences and corporate days to enhance communication
with the investment community. Investors are welcome
to send their enquiries to our Investor Relations Officer at
irs@cafedecoral.com or browse the Company’s website for
latest update information of the Group.

Major investor relations activities participated by the Company
during the year are set out below:
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Event Organiser Location
oo oood 00
Corporate Day Standard Chartered Hong Kong
ooo oo oo
Corporate Day DBS Hong Kong
ooo oo oo
Hong Kong Corporate Day Nomura Hong Kong
ooooooog oo 00
Investment Conference (Hong Kong) Daiwa Hong Kong
goomooo oo RN
Hong Kong/China Corporate Access Day Guosen Securities Hong Kong
oooooooooo oooo oo
Hong Kong/China Corporate Access Day CLSA Hong Kong
gooooooooo ogooo oo
Asian Investment Conference Credit Suisse Hong Kong
oooooo oo oo

The Company also conducts regular meetings with financial
analysts and financial media updating the Company’s business
performance and future directions. List of research coverage of
investment banks or organisations in respect of the Company
can be obtained at the Company’s website.
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